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Whole E Eyes: Listening Beyond Language
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SUMMARY:
· In this session, we will engage in relational skill building practices to tune our minds to the deeper narratives our campers, colleagues, and friends are communicating beyond the languages we can see, hear, or feel and behind the screens and filters between us. We will be learning to perceive the holy songs of others.
GOALS: 
· Participants will feel tuned in to their own implicit styles of communication and those of others, vulnerable and powerful
· Participants will know strategies for attending to various layers of communication from others from the explicit to the implicit and complicit levels
· Participants will practice attending and bringing awareness to not only what they assume about others, but also what they tend to ignore, wondering what they have yet to learn about their own role and others’ in ongoing activities. 
AUDIENCE: 
· Senior camp staff, young adults, anyone interested in building their capacity for aware, transparent, and complex communication styles.  
TIMING: 
· 60 minutes.
MATERIALS: 
· Throwables (koosh toys, foam dice, dodgeballs, etc.)
· Hula hoops (2-5 depending on group size)
· Traffic cones
· Bouncy balls or balloons 
· Decks of cards
· Rope
· Silly objects (rubber chickens, etc.) 
SET-UP:
· An open room with plenty of space for the group to freely move about all at the same time.
· All materials ought to begin in a conspicuous pile somewhere
THEME:
· The central idea here is that holiness requires seeing and perceiving the world in expansive and divine-affirming ways. In this program, participants learn how that applies to their interactions with other humans. To see with “Holy Eyes” is to see the “Whole” in Every (“E”) “Eye” with one’s own eyes. This “Whole” is referred to as the “complicit” level of communication, where beyond what is being explicitly said, and what is being implicitly said, by each individual, something bigger and more expansive is being said complicitly, between the two (or more) individuals, or in other words, what they are both participating in creating, emergently. This program is designed to make that complicit level communicable and knowable by participants, increasing their experience of holiness in their daily interactions. 


SESSION TIMELINE:

00:00-00:05 – Introductions & Five Finger Contract
00:05-00:15 – Silent Interview 
00:15-00:20 – Group Jump
00:20-00:35 – The Mirror Game
00:35-00:55 – The Human Game
00:55-00:60 – Whole E Seaing

SESSION OUTLINE:

00:00-00:05 – Introductions & Five Finger Contract
· Facilitator (FL) will welcome Participants (Ps) with big smiles and warm hearts and open curious questions about their well-being and experiences so far
· FL invites everyone (for now) to commit to the Five Finger Contract by ‘High Fiving’ one another after explaining (read / summarize below): 
· 
· Thumb: The thumb stands for our agreement to acknowledge our emotions – whether that is a ‘thumbs up’ or a ‘thumbs down’, we are going to be honest about them with ourselves and others. 
· Pointer: The pointer finger stands for our agreement to ourselves, and our own actions, before pointing the ‘blame, shame, or judge’ finger at others. 
· Middle: The middle finger stands for our agreement to Choose Respect, despite the power available to us to disrespect ourselves and others, and to embrace a Challenge by Choice perspective.
· Ring: The ‘ring’ finger stands for our agreement to commit to being here, to being present, and not distracted by events or people who are not here
· Pinkie: The pinkie finger stands for our agreement to look out for ‘the little one’, as each of us can be the little one physically, mentally, emotionally, socially, or spiritually at any time in our lives, and its important that when we are, the rest of the ‘hand’ works together to support us. 

· NOTE: optional activity for those new to the FFC: have participants try squeezing one anothers pointer fingers or arms: 1) with the pinkie finger included, and 2) while holding the pinkie finger from squeezing with the rest of the hand. 
· Facilitator invites everyone to “Chai Five” the participants to the left and to the right of them in the circle, and pronounces the FFC, ‘signed’.

00:05-00:15 – Silent Interview
· FL will invite Ps to find a partner by finding a person (1 person) across the circle to “Chai Five” (if there is an uneven number of Ps, FL will find a partner as well). 
· FL will invite Ps to introduce themselves to their partner, except, they must do so silently. They have 5 minutes to introduce each other (2.5 minutes for each person), but they cannot use words, phones, writing, etc.
· At the end of 5 minutes, they will introduce their partner to the rest of the group. 
· At the end of (hopefully speedy) introductions, FL will share some words and noticings on how Ps were able to learn about their partner without common communication strategies (words). FL will then let Ps know that they will continue learning in this direction for the rest of the session – how to communicate, and how to listen, without all of the words. Importantly, when words are being exchanged in daily life, the communication and listening strategies that Ps will be practicing today are still present, but much more difficult to attend to. So, today, we start with the basics. 

00:15-00:20 – Group Jump
· FL will open by briefing Ps on the goals of the session: “to see beyond ourselves and others to the ‘in-between’, the ‘among’, the ‘Ein Sof’ expressed through all of us”. FL will tell Ps that we are going to try and get a feel for that ‘beyondness’, that ‘holiness’ with a light warmer activity called “Group Jump”. 

· The Rules: 
· The goal is for everyone to jump at exactly the same time and to land at exactly the same time. 
· No one is allowed to talk, count to 3, gesture, etc., just feel it
· Variations (if group accomplishes this before 5 minutes): 
· Everyone closes their eyes
· Everyone turns around to face the outside of the circle
· Everyone closes their eyes and turns around
· FL will prompt discussion of Ps experiences with the following questions:
· How did we do that? 
· How did you know what to do, or when to do it? 
· If someone told you that that would be possible, would you believe them? Why or why not? 
· FL will then introduce the ideas of Explicit, Implicit, and Complicit Communication
· Explicit: The words, gestures, sounds, etc. that have specific and unambiguous symbolic meaning (“go over there”, “give me the scissors”, “how are you today?”) 
· In Group Jump: the Rules
· Implicit: the tones, gestures, sounds, between the lines, etc. that have ambiguous, or softer meaning, often non-symbolic (“it was how they said it”, “they were looking right at me”, etc.)
· In Group Jump: the agreed strategies and signals, the feels of one another on either side.
· Complicit: the bigger picture, the narrative, the story told from above, afar, and from the combination of the from within from each individual involved acting together.  
· In Group Jump: the jump itself, the simultaneous lift and force of energy that crescendos in faith and belief at the top of the jump and concludes with a satisfying unified sound

00:20-00:35 – The Mirror Game
· FL will then invite Ps to turn their eyes towards this complicit level in the next activity, the Mirror Game. 
· The Rules:
· Pair Up: Ps divide into pairs by finding another P to Chai Five and stand facing each other at arm's length.
· Designate Roles: One person is the "leader" (the mover), and the other is the "mirror" (the follower).
· Maintain Eye Contact: Partners should look into each other's eyes throughout the game, rather than at specific body parts.
· Slow, Continuous Movement: The leader begins with slow, simple, continuous movements. The mirror's job is to precisely replicate these movements as if they were a reflection in an actual mirror.
· If the leader moves their right arm, the mirror moves their left arm in the same way, for example.
· No Talking: The game is played in silence to encourage focus on movement and non-verbal cues.
· Switch Roles: After a few minutes, the partners switch roles, and the new leader starts leading the movements.

· After 5 minutes or less, as Ps get comfortable with the movement, FL will introduce the following advanced variations in succession until time is up or group energy runs low: 
· No Leader: Ps attempt the game with no designated leader, where motion is free and both players try to mirror each other simultaneously, creating a shared, fluid movement.
· Triads: Half of the pairs split off and join other non-split pairs forming triads, beginning with leaders and then removing the leader again
· Sixtuplets: Triads join together, and so on and so forth until there is one large group mirroring each others movements 
· Likely, this will result in very simplistic movements, FL can highlight this as similar to “the jump”, this is what emerged from this group. 
· Importantly: How it emerged is not nearly as important to discuss and feel as how Ps noticed it emerging, or participated in its emergence (through feedback? Through imagination? Through shared experience?) 

· FL will pull out themes related to seeing explicit, implicit, and complicit communication at the pair-leader, pair-no leader, and triad/sixtuplet no-leader levels:
· What did it feel like to lead? To follow? 
· What did it feel like to have no leader? 
· What did you end up doing with your partner/group? 
· What was going through your mind in the no-leader conditions? How was your body moving in comparison to how it usually moves? 
· How is this no-leader movement similar to or different from how we think, feel, or move when we use words? Think about co-staff meetings, camper discussions, etc. 

00:35-00:55 – The Human Game
· FL will now split Ps into groups of 6-10 depending on group size and coordination (the more capable, the larger the groups can be), and divide the materials (random objects, etc., from above) between the groups’ areas. Ideally, there are 4 groups, but 2-3 or 6+ is also acceptable. 
· FL will remind Ps of all that has been learned and shared (in summary form) about how to listen, “Yes-and” and respond not only to the individual interacting with us, but more importantly to the larger emergent goal / purpose between the individuals interacting (the complicit). 
· FL will then describe the rules of The Human Game:
· Ps are to freely interact with the materials available in front of them as they wish
· no talking, writing, words etc. is allowed
· Ps are not allowed to stop moving (i.e., sitting and observing is not a part of this human game)
· By the end of time (about 5 minutes), the goal of each of the groups is to know: 
· “what they are all complicit in” 
· Bonus Add if more time available: With post-its and pens, Ps are invited to write down what they think (without talking to anyone else) the group is “all complicit in”, and then they walk around their group with their post-it note on their forehead. 
· FL will then invite each group to join with another group. This time, only one group will go at a time, and the observing group will try and identify “what they are all complicit in”. Ps in the observing group will record their thoughts, then the groups will switch (observing -> acting and vice versa), and the game will be played again. 
· Bonus Add if more time available: the whole group plays the game one more time all together.
· FL will then bring all of the groups together to lead a discussion, similar to the one at the end of the previous activity, around what helped Ps identify what everyone was complicit in, what project emerged and what their mind and body was doing as it was emerging:
· How did you attend to what you were doing and what the group was doing at the same time? Did you? Why or why not? 
· What did you notice as an observer that you missed while acting? 
· What did you wish you could say out loud? 
· How might we make room for this “complicit” style of communication in our roles at camp this summer? 

00:55-00:60 – Whole E Seaing
· FL will invite Ps to find one more partner they haven’t interacted with yet during the session, give them a Chai Five, and stand at arms length from one another. 
· FL will invite Ps to take a deep breath, and prepare to Whole E Sea with their new partner by making eye contact with them. FL will describe eyes as the windows into the holiness of the other person, where explicit, implicit, and complicit can be ‘seen’ all at the same time, if one really pays attention. 
· FL will then invite Ps to look down at the ground, take three deep breaths, and then on the count of three look up at their partner’s eyes, and try not to break eye contact (blinking is okay of course) until FL calls time (anywhere from 1-3 minutes depending on overall capability of the group). 
· At the end of time, FL will invite Ps to reflect on their own what the three layers were, talk to their partner before the end of the seminar about their experience, thank them for a great session, and encourage them to try and find ways to incorporate, appreciate, and acknowledge the complicit in their interactions at camp this summer. 


BRINGING IT TO YOUR CAMP:
Ideally, this session’s lessons roll right into camp by giving participants tools and awareness to highlight and focus on the big picture, the overall project at play around, among, and between campers, co-staff, faculty, etc. 

If running this session at camp as written, it is highly recommended that folks know what their walking into by advertising it as improvisation and fun interaction games designed give folks opportunities to deeply connect with one another and their own ways of perceiving the world. This is ideally suited for early mornings or late nights when the energy of the group is calm and contemplative but open to playfulness, and for groups that are interested in skill building, though the activities offer many opportunities for adaptive silliness as well! 
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